RESIDUAL TRADING POOLS

EARN UP TO 10 SHARES IN EACH POOL.
EARN UP TO 10 ADDITIONAL MATCHING SHARES IN EACH POOL.
POOLS PAYOUT 15% OF TRADING PROFITS

POOLS PAYOUT AT THE CLOSE OF EACH PROFITABLE TRADE.

5% pool: earn 1 share for every $10k in team volume in live trading
4% pool: earn 1 share for every $100k in team volume in live trading
3% pool: earn 1 share for every $1M in team volume in live trading
2% pool: earn 1 share for every $10m in team volume in live trading

1% pool: earn 1 share for every $100M in team volume in live trading
50% of qualifying volume can count from 1 leg.

Can earn up to 10 matching shares in each pool, 1 for each personal enroliment team that earns a share in that pool. Matching shares do
not exceed personal shares earmed.



COMMISSION VALUE

Used Toward Playout
Commissionable Events

Bit1 Trading Fees 0.09% of leveraged trading volume

SEPA-Transfer

Instant-Transfer o
BIX - R

Card Purchase .
is the CV
Monthly Fee

<4

Commission Value is the value used to fund the compensation plan



Example

" MONTHLY GROUP VOLUME

Used toward Rank Advancement

Bit1 Formula

Total Daily
Trading Volume

1 Client

10,000 USD

Active Trading

Average X # of Trades X
X Leverage Per Day 20 Lep

X

Commission Value

Total Group
Monthly Volume

3,600,000

Total Group
Volume

Commissions

3,600,000 X 0.09% = 3,240 uso

Generated

From this value



ACHIEVING RANKS

Rank Requirement 2M
The 50% Rule o O O O

No one leg may count more
than 50% of total rank 50%
requirement needs Of total

requirement

Unlimited Width
ADDs to total volume

Up to 1M
Volume can count



RANK PROGRESSION

Ranks Volume in USS
(4) Chairman 10B
The 50% Rule
No one leg may count more Senior Vice President 58
Star President 2.58
than 50% of total rank il o

requirement needs Vice President 500M

Total Daily Total Group NGlgbaI lLfad:inr
Trading Volume Monthly Volume ational Leader

Regional Leader
Leader

4 10k Members

Copy Trade Volume

40,000 USD 14 ,400 ’OOO 2 Star Achiever M

1 Star Achiever S00K
Achiever 100K
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Part 1: Uni-Level

COMPENSATION
3 Level Referral Payout

Direct Sponsor (level 1)

In-Direct Sponsor (level 2)

In-In-Direct Sponsor (level 3)

Level 4+: Must achieve Ranks to open up more levels



CO M P E N S ATI O N Part 2: Open-Line Coding

Coded Max Commission
Ranks Volume (uss) Commission
Chairman 10B 8% 52% .
Coding Rules
Semsor vice P.resndent 5B ™ A% *  Percentages are established & locked
tar President 2.58 7% 37% based on the start date of new influencer
President 1B 6% 30%
Vice President S500M 5% 24%

g Percentages ADD when you represent
Global Leader more ranks in the code line

National Leader

Regional Leader
Leader

®*  The Question: “What is your rank on the
date of the new rep that just started?”

2 Star Achiever 2M 1.5% 7%
1 Star Achiever S00K 1% 5.5%
Achiever 100K 0.5% 4.5%




CO M P E N S ATl o N Part 3: Generational Coding

Coded Max Commission
Ranks Volume (uss) Commission
Chairman 108 8% 52% Chairman 1 1%
Senior Vice President 5B 7% 44% Senior Vice President 1 1%
Star President 2.5B 7% 37% Star President 1 1%
President 18 6% 30% President 1 1%
Vice President S00M 5% 24% Vice President 1 1%

Global Leader

National Leader ot Generational Pay only available at VP and

Regional Leader

up
Leader
. Represents the leader at the same rank but
further up the hierarchy
2 Star Achiever M 1.5% 7% . No one influencer can ever be the zero and one
1 Star Achiever S00K 1% 5.5% at the same rank. Ex. President &

Achiever 100K 0.5% 4.5% President 1
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